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YOU'RE DRIVEN
TO PROTECT
AND SERVE.

WE'RE DRIVEN TO HELP YOU SUCCEED.

American Military University, an original member of the National FOP
University, helps law enforcement officers sharpen their greatest tool
- their minds - with respected online degrees and certificates.

Take command of your future and learn from the leader:
AMUPartners.com/FOP

American Military University is part of American Public University System, which is accredited by the Higher Learning Commission (hlcommission.org) and certified to operate by SCHEV.
a pregram, and other important information, visit www.apus.edu/disclosure.




American
Military
AMU University

AFFORDABLE

AMU delivers value with affordable tuition for members and their families—a
3-credit undergraduate course costs $812.25. Plus, AMU provides textbooks and
ebooks at no charge for undergraduate courses, as well as no-cost transfer credit
evaluation for police academy training and military service.

CONVENIENT & FLEXIBLE

AMU’s coursework is online with monthly start dates and no set login times.

RELEVANT

AMU offers 200+ programs in vital fields such as cybersecurity, business
administration, and homeland security.

American Military University is not affiliated with the U.S. military. For more about our graduation rates, the median debt of students who complete




|5 YOUR DEPARTMENT READY T0 RESPOND T0 AND
PROVIDE AT A MENTAL ILLNESS SITUATION?

By Lon Bartel, retired officer, Nationally Certified Instructor and Director of Training & Curriculum at VirTra

Mental illness situations are
becoming more common,
especially within the US. But did
you realize just how common?
According to the National Institute
of Mental Health, nearly 1in 5
American adults live with a mental
illness. Putting this in perspective,
in 2019, this equated to roughly
51.5 million adults.

Due to how common they are,
officers are essentially guaranteed
to encounter individuals who have
one or more mental illnesses.
However, officers should note that
the severity of one’s condition can
range from little/no impairment to
severe, meaning it may not always
be easy to recognize.

MENTAL ILLNESS TRAINING

To better prepare officers for most
encounters, VirTra created the
VVICTA" curriculum “Mental lliness
Training: A Practical Approach”.
V-VICTA—Virtual Interactive
Coursework Training Academy—is
VirTra's nationally-certified
simulation curriculum that teaches,
trains, tests and sustains officers in
critical topics and is accepted by
37 State POST agencies.

The progressive Mental lliness
Training: A Practical Approach
curriculum contains 15 hours of
nationally-certified training material
designed to increase an officer’s
knowledge and skills. As such, it
covers multiple common mental
illnesses and disorders officers
must be conscious of, including:
anxiety, dementia, PTSD,
schizophrenia, suicide and more.

HOW OFFICERS BENEFIT

This curriculum does not train
officers how to diagnose a mental
illness. Instead, it provides officers
the tools to recognize symptoms
and nuances so they can deploy
the correct communication
techniques for the situation.
Recognizing that a subject may be
suffering from schizophrenia allows
the officer to understand how to
better communicate with the
subject, thus decreasing the
chance of injury to the subject or
the officer.

WHAT 15 INCLUDED

In addition to symptom awareness
and recognition, implementing this
curriculum helps officers to break
stigmas and show empathy. As with
all V-VICTA curriculum, Mental
lliness Training: A Practical
Approach consists of presentations,
lesson plans and corresponding
scenarios. These
straight-from-the-box training
materials allows instructors to teach
officers about each mental illness
before having them engage with a
person demonstrating those
symptoms in the real-life simulator.

Furthermore, this training also
includes interviews with individuals
who have experienced mental
illness and what they feel officers
should know, from their
perspective. This helps officers
learn to correctly identify mental
illnesses, develop empathy and
create connections—building
critical, transferrable skills.

THE IMPORTANCE OF SIMULATORS

Practicing skill recognition and
communication techniques with
simulated subjects also allows
each officer to have the same
training experience—no need to
rely on role-players who may falter
or accidentally demonstrate
incorrect mental iliness symptoms
during training.

Training in a simulator also
guarantees officers train in a
real-life environment. Each of
VirTra's mental illness scenarios are
filmed using professional-grade
equipment and hired actors in
relevant locations, making the
simulated environment feel.
Research shows that practicing in a
high-fidelity environment such as
this increases immersion, leading
to an increase in skill building,
which translates to skills that
transfer to the field.

MORE INFORMATION

Guided by this nationally-certified
curriculum, officers increase the
probability of having mental illness
encounters end on a positive note,
thus saving lives while reducing
lawsuits. Start implementing this
curriculum into your training
regime by contacting a VirTra
specialist at www.irtra.com
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Officers can practice mental illness recognition and interaction in a
safe, controlled real-life training environment.

See this training in action online at www.virtra.com

VirTra fOoOwY
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Credit Hours Year Program
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WASHINGTON » cps.gwu.edu | 202.994.2083
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WASHINGTON, DC

*60-credit core course program only with 60 General Education and Elective credits from another institution
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W\, PRESIDENT'S MESSAGE / PATRICK YOES

Fighting to Preserve Our Legacy

and Protect Our Future

s the oldest and largest law
A enforcement labor organization in

the country, the Fraternal Order
of Police continues to be fully engaged
in national discussions on the topic of
police reform and is in virtually daily
contact with congressional ncgotiators,
the White House, the Department of
Justice and other major law enforcement
groups. We have made clear time and
time again our wiliingucss to engage
with anyone interested in having fact-
based discussions about how to improve
policing in our country.

While conversations on police reform
continue to happen on Capitol Hill, the
FOP remains committed to ensuring that
the rights of our fellow brothers and sisters
in uniform are protecred.

We reject any extreme provisions that
would end qualified immunity. Qualified
immunity is critical to our profession
because it protects our ability ro make
split-second decisions when responding to
incidents. There is very little dispute that
the current doctrine is working,

It is important to remember that
policing is essentially locally controlled.

Support
the

// WRITETO US! |f you have further questions, contact Patrick Yoes at (504) 234-4300, or pyoes@fop.net

Across this country, there are over
18,000 local and state law enforcement
agencies thar answer to local and stare
governments. The FOP does not support

We have made clear
time and time again our
willingness to engage
with anyone interested
in having fact-based
discussions about how
to improve policing in
our country.

unfunded mandates and the use of federal
grants to make policy changes at the local
or state level. The federal government
cannot impose such mandates withour

P A
=

violating the Constitution, so federal
efforts to make changes at the local level
are limited to using federal grants as
incentives or penalties to achieve desired
outcomes. When federal grants meant to
provide vital law enforcement assistance
are withheld, public safety in the
impacted locales inevitably suffers. The
federal government must not give up its
responsibility to provide for the safety and
security of our citizens.

We believe that there are broad arcas
of agreement and have built consensus
on issues like data collection, agency
accreditation, expanded use of body-worn
cameras and improved training.

The FOP will continue to work in a
collaborative way with the administration,
Congress, affected Cabinert agencies and
others to craft criminal justice reform
legislation that will make this country a
safer and fairer place for all its citizens —
and for the law enforcement officers sworn
to protect them. While what the final
policing reform legislation will look like in
Congress remains to be seen, the fact that
conversations are still happening means
that there is still hope. rop

National Fraternal Order of Police

We need your support of the National Fraternal Order of Police Political Action Committee

(NFOP PAC), which, like our grassroots activism, is

an essential part of our National

Legislative Program. The NFOP PAC allows us to support candidates who support our

members and our profession, We need to increase member participation in our payroll

deduction and monthly recurring credit card programs. Please take this request back to your

local and state lodges and help us grow our PAC and amplify our voice in the nation’

capital.
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Save over

Receive up to a 0/
$200 40 o on high performance hearing aids’
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hearing aids’

FREE annual hearing exam

FREE 1 year of follow-up care at no additional cost

FREE 3-year manufacturer's warranty, including
loss and damage coverage

« 75-day money back guarantee®

Interest free financing*

Contact Your Hearing Network today!

Call 1 (833) 809-3989 to schedule an appointment
with a participating provider in your area.

FREE

charging station with

purchase of select
hearing aids Savings on premium discreet hearing aids, with the latest advanced technology,

including Bluetooth® wireless capabilities, and rechargeable models with hands-
free connectivity for smartphones.

This program is open to all active and retired members, their extended
families, and surviving spouses and their family.

"Rebates are valid only on product technology levels 3, 4, 5 and may not be used with any federal or state funded reimbursement programs. Rebates are not valid on returned
hearing aids, please allow 60 days for receipt of the mail-in-rebate. *40% off pricing as referenced in the Consumer Guide to Hearing Aids; details available on request. Discount varies
depending on product. “Trial period for hearing aids is 75 days. If your're not 100% satisfied, simply return your aids for a full refund. *Approval based on credit. *Charger offer valid
only on product levels 3, 4, 5 as applicable, and may not be combined with any other offer or discount.
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Time to Stop the “Doom Cycle”

ow many times do we have to

see it? An officer is giving verbal

commands, doing evcrything to
de-escalate a situation, and the individual
doesn't listen. When the officer attempts to
take the person into custody, the individual
resists &]ld ﬁghts [l’le DH:lCﬂr, &]'ld t]'lﬂ OECCY
uses force. After the use of force, the
inevitable five-second, one-sided viral video
is posted, and the mediafpolitica[ pun&its
go to work dcnigmting the ha.rdworking
men and women of law enforcement. The
FOP comes out and defends the officers
when they are fo”owing pclicy, training
and the law, and ultima[ely, most times,
months later on page 15 of the newspaper
the officer is cleared ofany wrongdoing.
Of course, by then the damage has
already been done to the ofhicer, and our
reputation has taken another hit ... wash,
rinse, repeat. How many times do we
as a society need to see this doom cycle
repcated over and over again to know we
are not making progress? In the past several
national interviews | have done and in
the National FOP’s messaging on social
media, we have been discussing the need

Follow the NFOP
on social media!

n @GLFOP
Y ecrror

(©

@FOPnational

/! WRITETO US! |f you have further questions, contact Joe Gamaldi at jgamaldi@hpou.org.

to end the doom cycle. A key component
in ending that cycle is acknowledging
the actions of the individual the officer is
interacting with, instead of solely focusing
on the actions of the person in uniform.
You see, a dangerous trend has been
developing in this country over the last
20 years or so, one of a lack of perscma.l
responsibility. No one is responsib]e for

The more the media
and politicians paint
us as the enemy,
the more people will
make the conscious
choice to resist law
enforcement.

their own actions anymore. We sce it in
criminal justice policies, where they tell
criminals it is not their fault; it is the

fault of the “system” that rhey continue to
offend. This has led to revnlving doors for
criminals. We teach children that it is not
their fault that they misbehave, and the
world must bend and change around them
to make sure they are happy. [ could go on
and on with examples, but | think you get
the point. So we have taught everyone that
nothing is their fault, so natura]ly when
someone doesn't listen to the police, it
couldn’t possibly be their fault. All of the
fault must lie with the ofhicer. Well, [ am
going to let everyone in on a secret (anyone
who hasn’t worn a uniform, that is), we can
be the best de-escalators the world has ever
seen and we can conduct 10,000 hours of

training on de-escalation, but there will

always be times where people simply do
not listen and will resist/fight with law
enforcement. Make no mistake, we will
always look to improve, develop new tactics
and use new technology, but there will
always be individuals who resist. And the
more the media and politicians paint us as
the enemy, the more people will make the
conscious choice to resist ... wash, rinse,
repeat. ‘The doom cycie will feed itself, bur
how do we stop it?

In order to put an end to the doom
cycle, we need to continue to point out to
opportunistic politicians and the media
that there are two parties involved in every
use-of-force scene and thar the actions of
the other individual have a monumental
impact on whether an officer uses force
and the outcome of that situation. That
important messaging must be present in
every discussion about police use of force,
not just coming from the FOP but from
all leaders within law enforcement. FOP
lodges across the country must be willing
to partner with local schools in our
communities, and | am not just talking
about high schools, | am talking about
middle schools as well, to educate young
people on how to interact with police
officers in a safe manner. Finally, we
need to vote. We need to vote for elected
officials, regard]ess Dfparty. who believe
in a return to personal responsibility
and holding people accountable for their
actions. Unril progress is made on this
very issue of holding people responsible
for their actions and not just blindly
blaming the police, the doom cycle will
continue with no end in sight ... wash,
rinse, repeat.

Be safe out there, and if you need
anything, I am only a phone call, text,
email, or Facebook or Twitter direct
message (@JoeGamaldi) away — or
contact me on our free National FOP
mobile app. Fop

FOP JOURNAL / JUNE 2021
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NN SECRETARY'S MESSAGE / JIMMY HOLDERFIELD

The Latest Conference

Updates You Need to Know

// WRITETO US! |f you have further questions, contact immy Holderfield at (904) 813-0067, or jholderfield@fop.net

isters and brothers, T pray that you
S and your family are safe and well. It
appears that most of the country is

getting back to some form of normalcy
with the CDC revising its COVID
recommendations. This is great news for
the small businesses, especially restaurants,
but also for us as people of our great
nation. Let us all continue to do our part
and still practice the safety precautions to
help prevent the spread of this deadly virus.

We are getting ready for the upcoming
65th Biennial National Conference
in Indianapolis. Indiana State Lodge
President Bill Owensby and his staff have
put together a fantastic Conference, and
we anticipate attendance to exceed the
last Conference. Everyone is ready to get
back to business and fellowship. Look
for exciting information in the next two
Journal editions, and if you have not
already done so, please download the
Narional FOP app and the Indianapolis
Conference app. Both will have
information on the Conference and events
and will be the main source of updared
informarion during the Conference. We
are also collecting email addresses this year
for all Conference delegates and alternares.
Any announcements that are made during
the Conference will be mass emailed so
that everyone is informed of any changes.

We recently had a meeting with the
Indianapolis Convention staff, and they
are excited about hosting us. One of our
topics was COVID restrictions during the
Conference. We were informed that it is
anticipated that most restrictions will be
relaxed by August, and we should not be
under the mandatory mask requirements.
This is good news, and I recommend
that even if the restrictions are lifted, you
should be guided by whar you feel most
comfortable doing.

Credentials were mailed from my
office during the first week of May to each

18

State and local lodge. If your lodge has
not yet received your credential forms,
please notify the National Secretary’s
Office immediartely at (800) 451-2711 or
email Christina Karn at credentials@fop.
net. New credential forms will be issued,
and the lost ones must be voided. Every
local lodge is entitled to one delegate

for every 50 members or greater portion
thereof. However, every local lodge shall
be entitled to at least one delegate, while
every State lodge shall be entitled to
three delegates. The number of delegates

Alllodges are
required to pay any
indebtedness to
the Grand Lodge,
including all per capita
payments, by July 1
to be seated at the
Conference.

to which a local lodge is entitled was
determined based on membership count
as of April 1.

All lodges are required to pay any
indebtedness to the Grand Lodge,
including all per capita payments, by
July 1 to be seated at the Conference.
The National Secretary’s Office cannot
accept payments for indebtedness at
the Conference. We encourage local
presidents or secretaries to pick up
the delegate credentials for all of their
respective delegates, but we need to know

in advance — email credentials@fop.net
to enroll in this service. We also offer this
service to Srate prcsidenrs and secretaries
who desire to pick up credentials for their
entire state. This process will reduce wait
times, long lines and help with social
distancing. Once picked up en masse, it
is the responsibility of the State or local
lodge to distribute delegate credentials in
an area other than the registration zone.

There are 24 amendments to
the National FOP Constitution and
By-Laws that will be offered to you for
consideration at the Conference. Most
are from your National Secretary’s
Office and deal with allowing for more
electronic communications, including
future credentialing and membership
cards. Please call upon me if you have
any questions or suggestions.

Last month, we honored our fallen
brothers and sisters with a virtual cer-
emony filmed at the Library of Congress
and at the National Law Enforcement
Officers Memorial in Washington, D.C.
A big thanks goes to President Yoes,
Sergeant at Arms Turney, Chairman
Pride, Auxiliary President Hennie and
the Auxiliary for putting this memo-
rial event rogether. National Memorial
Committee Co-Chair Andy Maybo (U.S.
Capitol Police) arranged for us to film at
both locations, and it was the perfect set-
ting, with the Capirol in the background,
to honor our fallen. We will honor our
fallen brothers and sisters in person on
October 16, 2021, in Washington, D.C.
Derails are forthcoming,

Recently, I traveled to West Virginia
to lay my mother’s ashes to rest in the
family cemetery. It was an emotional
trip since she passed away over a year
ago, and due to COVID restrictions, we
were just now able to honor her. One

Continued on page 26 >
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65th Biennial National
Conference and Exposition

Indiana Convention Center, Indianapolis

August 15-19

The FOP is headed to Indiana for the 65th Biennial National Conference and Exposition.
During the Conference, seminars will take place, the Constitution and By-Laws will
be reviewed and changed, the Executive Board will be elected, exhibitors around the
country will showcase their products and services at the Expo and much more. Here
are the latest updates from this year’s event:

SPECIAL VENDOR OPPORTUNITIES STILL AVAILABLE!

Are you interested in having your product or service reach 6,000 law enforcement
officials across the country? Space is still available for vendors looking to network and
showcase their products during this year’s Expo (August 15-17).

Space is limited, so take advantage of this can’t-miss opportunity today! Visit fop.net
for the latest information and contact National Secretary Jimmy Holderfield or National
Lodge Office Manager Leigh Ann Pemberton for more details.

DONATIONS NEEDED FOR FOP FOUNDATION RAFFLE

The FOP is asking State and local lodges to donate items for the Second Annual
National FOP Foundation Raffle.

The raffle will take place on August 19, and all proceeds will go to the NFOP Foundation,
a 501(c)(3). Contact National Secretary Jimmy Holderfield or National Ways and Means
Chair Mike Essig for details.
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Taking Financial Care of Your
Lodge: Fiduciary Responsibilities

of Lodge Officers

L_’

n a continuing effort to provide our
lodges with the information they need
to help them run proper]y. I am writing
a series of articles on “Taking Financial
Care of Your Lodge.” The articles are
a collection of information provided
by our accounting firm, along with my
experiences as Delaware’s State Lodge
treasurer and as your National treasurer.
I also draw from the many things | have
learned while assisting other FOP lodges
that have experienced misuse or theft of
lodge funds. This article will cover the
fiduciary responsibilities of lodge officers.

The Responsibilities of Individual
Board Members:

+ Attend all board and commirtee
meetings and functions, such as
special events

* Be informed about the organization’s
mission, services, policies and
programs

¢ Review agencla and supporting
materials prior to board and
committee meetings

* Serve on committees or task
forces and offer to take on special
assignments

* Inform others about the organization

* Suggest possible nominees to the
boards (of subordinate lodges) who
can make significam contributions
to the work of the board and the
organization

* Keep up to date on developments in
the organization’s field

» Follow conflict-of-interest and
confidentiality policies

* Refrain from making special requests

of the staff

What Are the Legal Responsibilities
of Nonprofit Boards?

A bcard member must meet CCl’tﬂ.lﬂ
standards of conduct and attention in

20

J/ WRITETO US! [f you have further questions, contact Tom Penoza at tomfop@aol.com.

carrying out his or her rcsponsibili[ies

to the organization. These standards are

usually described as the duty of care, the

duty of loyalty and the duty of obedience.

¢ Duty of care describes the level of

competence that is expected of a
board member, and is commonly
expressed as the duty of “care that
an ordiuarily prudent person would
exercise in a like position and under
similar circumstances.” This means
that a board member owes the duty
to exercise reasonable care when he or
she makes a decision as a steward of
the organization.

* Duty of loyalty is a standard of
faithfulness; a board member must
give undivided allegiance when
making decisions affecting the
organization. This means that a board
member can never use information
obtained as a member for personal
gain, but must act in the best
interests of the organization.

¢ Duty of obedience requires board
members to be faithful to the
organization’s mission. They are not
permitted to act in a way that is
inconsistent with the central goals of

the organization.

How Do We Safeguard Against
Conflict of Interest?

Whﬁﬂ thﬁ personal or profcssional
concerns Of a board mcmbcr ora staff
member affect his or her ability to put the
WElfﬂl‘C Of thC organization IJEfO[‘E PCISDH&I

benefit, conflict of interest exists.

Why Must We Be Concerned About
Conflict of Interest?

Board service carries with it important
ethical obligations. In addition, board
members have a legal responsibility to
assure [hf pruden[ managenlcnt Df an

organization’s resources. In facr, [hey

may be held liable for the organization’s
actions. A 1974 court decision known as
the “Sibley Hospital case” set a precedent
by confirming that board members can be
held legally liable for conflict of interest
because it constitutes a breach of their
ﬁduciary respon.sibili[y.

What Should Be Included in a
Conflict-of-Interest Policy?

A polic_v on conflict of interest has
three essential elements:

1. Full disclosure: Board members
and staff members in decision-
making roles should make known
their connections with groups doing
business with the organization. This
information should be provided
annually.

2. Board member abstention from
discussion and voting: Board
members who have an actual or
putenriﬂl conflict of interest should
not participate in discussions or vote
on matters affecting transactions
between the organization and the
other group.

3. Staff member abstention from
decision-making: Staff members who
have an actual or poten[ial conflict
should not be substantively involved
in decision—making affecting such
transactions.

Copyright 2002 © BoardSource
(boardsource.org). All rights reserved. rop
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NN\ SERGEANT AT ARMS’ MESSAGE / KEITH TURNEY

It’s Time to Get Back to Work

// WRITETO US! |f you have further guestions, contact Keith Turney at kturney@fop.org.

am writing this article on the one-year the years. And to now be judged as racists,
anniversary of the death of George bigots and jack-booted thugs over actions
Ployd. You are likcly l'eacling this a week that we had no control of is simply brcakjng

We are all hurtin
one way or another,
but it’s time to get
back to work —
our communities

or so later, and I am sure by now you are our hearts. Perhaps I simply want you all to

probably on “George Floyd overload.” know that | know we are all hurting.
There is probably nothing you could I have always said no one gets up in the
heﬂ.l’, fﬂﬂd or Say fha[ }135 not alfeady bﬁﬂn mDrl]illg (Hfte[n0011 or nigh[, dﬂp(‘.ﬂdiﬂg on
heard, read or said. So right now you are your shift) and says to themselves, “Today
probably thinking, “Why, why, why, must I'm going to make a mess of my life. Yes,
you dredge up this issue here?” Honestly, 1 today I'm going to go out there and really
don’t know. It’s just that it’s been weighing screw up.” Yet we all know that on any given

heavily on my mind. Perhaps it is because
[ feel that policing will be defined as before d just the right (or wrong) set of facts and
Rﬂd ﬂftff Flo}'d Maybt‘ it!S bCCRqu ].| likc nee us- DI:‘SCWRU’U]'IS, any one Of us can l‘nake a fﬂtal

many of you, are reminiscing on all the good

day, with the right set of circumstances and

that we have done in our communities over Continued on page 26 >

The New and Improved FOP.net

A user-friendly website
redesign is here to help
you stay up to date on
the topics that affect you!

You have the power of the FOP at your fingertips with
easy access to all the information you need, including:

+ Law enforcement news + Legal defense + Training
+ FOP updates and events  + Legislation + Wellness resources
+ Member benefits + Labor issues + And much more!
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Introducing the 500 Series Siren

REBROADCAST HORN MANUAL

The most complete, innovative and user-friendly siren in its class. Never before have you had more
features at your fingertips, giving you control of your vehicle in a single product.

» Built-in bluePRINT® Central Controller
» Built-in break out box to control two lightbars
» Enhanced I/O capability

» New mechanical siren tones Contact your SoundOff Signal
sales representative to learn more.

» 100 and 200 watt versions

» Available in remote, console and handheld Pundef
models for installation adaptability ’gnal E!'EII@

soundoffsignal.com




Turning 65 in 2021? What to
Do If You’re New to Medicare

WA\ NATIONAL TRUSTEES CHAIRMAN’S MESSAGE / ROT PRIDE

's hard to believe we are already more
than halfway through 2021, when
2020 took so long! Soon, our open
enrollment period will begin for the FOP
Actna Medicare Advantage program.
Medicare itself brings about many
questions, especially for those who are

becoming eligible.

The FOP understands thar access
to affordable, qualiry health insurance
in retirement is important to you. It is
valuable to have information on your
plan options. This way, you can make
an informed decision when you turn 65
or become eligible for Medicare.

Our friends at Aetna have put
together a summary of helpful resources
to answer questions abour Medicare and
our Medicare Advantage plan for all
FOP members and their spouses.

Your First Step: Enroll in Medicare

You must sign up for Medicare
during a seven-month window: the
three months before your 65th birthday,
the month you turn 65 and the three
months after your 65th birthday. We
recommend signing up early to avoid
any gap in health-care coverage.

// WRITETO US! |f you have further questions, contact Reb Pride at lodge52pride@gmail.com.

To sign up for Medicare, you can
apply online at 88A.gov. Your local
Social Security office may be closed
for in-person services, but you can call
(800) MEDICARE (TTY: 1-877-486-
2048), 24 hours a day, seven days a

week, iFYDll have questions.

FOP Offers Four Plan Options

The FOP is offering retired FOP
police officers and spouses the option
to enroll in a choice of four Aetna
Medicare Advantage plans with
prescription drug coverage. The FOP
plans, which are Medicare Advantage
or Part C plans, combine everything
covered under Part A (hospital care),
Part B (doctor services) and Part D
(prescription drugs) into one plan.

To be eligible for a Medicare
Advantage plan, you have to enroll in
Part A and Part B and pay your Part
B annthly prfmiums. GO to FOP-
AetnaMedicare.com/turning-65 for
more information. We have helpful
videos about enrolling in Medicare and
the plan options available to you.

Who Can Join the FOP Aetna
Medicare Advantage Plans?

These FOP Aetna plans are for
people who purchase their own
health-care coverage and don't have a
bargained benefit through their former
CmplDyEl’ or union. -l‘hCSC Plaﬂs HISD
include extra benefits not offered by
Original Medicare, such as vision
and hearing aid reimbursements,
the SilverSneakers fitness benefit, a
behavioral health coaching program,
and other care and wellness programs to

hClP I{CEP YUU healthy.

How to Sign Up

Throughout 2021, as you become
eligible for Medicare, you can sign up
for an FOP Aetna Medicare Advantage
plan. Just be sure you've already enrolled
in Medicare Part A and Part B. Then,
to enroll in an FOP plan, go to FOP.
AEtnaMCdiCare-cﬂm or Cﬂll Aﬂ[ﬂﬂ. at
(866) 246-8039 (TTY: 711), Monday
through Friday, 8 a.m. to 6 p.m. ET.

Please do not hesitate to let me
know if I can be of assistance to you.
As always, stay safe, be well and remain
FOP strong! roe

Visit FOPCovid19.org

Get the latest updates on the FOP’s
activities in response to the coronavirus
pandemic and helpful safety information
for law enforcement!
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Join your fellow officers, visit F

“Connectivity isn't something
we should worry about; it
O should just happen. That’s
exactly what FirstNet provides. This
commitment to public safety is vital
to our work as first responders.”
—
Fraternal Order of Police Member

Sean Fay

Cyber Liaison Officer Senior Special Agent

South Carolina Critical Infrastructure Cybersecurity Program
South Carolina Law Enforcement Division {SLED)

— FIRSTNET.

T\ Built with AT&T

©2021 AT&T Intellectual Property. FirstNet and the FirstNet logo are registered trademarks of the
First Responder Network Authority. All other marks are the property of their respective owners.




SECRETARY’S MESSAGE
Continued from page 18 »

delight on my trip was
stopping by the Beckley,
West Virginia, Lodge #81,
Carl Jones Recreational
Facility. As I was driving
down a winding road, I
saw the FOP sign, and [
stopped. There, I found
two brothers, one on a
backhoe and the other with
a shovel, digging a huge
hole to fix a broken water
pipe for the facility pool.
After exchanging greetings,
they told me thar they were
fixing the broken pipe to
get the pool ready for the
children this summer. As [
drove away, 1 thought how
wonderful it is to have such
great brothers and sisters
who care for each other

and our families. Fraternalism is alive and

well, and I am proud to be a part of it.
In closing, please let me or my

staft know if your Grand Lodge can
be of assistance to you. Our staff is the
most dedicared and hardworking folks

anywhere. They genuinely care about the
Order and our members. Be safe, and 1
will see you soon. rop

SERGEANT AT ARMS’ MESSAGE

Continued from page 22 >

error that changes life’s trajectory.
We all know it because we see it
day in and day out. For example,
if only that kid on the bike had
crossed the street 30 seconds
earlier, he would be alive [oday. If
only that mom with the four kids
had turned right instead of left,
she would never have encountered
that drunk driver. If only, if only,
if only. Please understand that
[ am not laying judgment on
the incident ofMay 25, 2020, because |
know all too well a shift in time and space
one millisecond in either direction would
probably have resulted in a whole different
scenario. But it didn’t, and today we deal
with the results. We had no control then.
We have no control now.

LEOs are the ultimate observers of life.
We live in hyper-drive. We experience
in a week what others would normally
experience in a lifetime. Many of us
predicted that it was only a martter of time
where some incident, somewhere, would
light the powder keg that all the world
was sitting on as a result of a p;mcicmic.
It was predictable, but I don’t believe

26

preventablc. There were jllS[ o many

factors all converging at once. Mistrust of
the government, conﬂicting information
on COVID, a need to rally on an issue
that was more controllable than an
uncontrolled pandemic. Social media’s
competition with traditional media.
Extreme pulitical idea[ogies on both ends
of the spectrum. The list is long.

I believe policing will be forever changed
because of what we are dea.ling with in
the here and now. But remember this, as
one door closes, another certainly opens.
"This is a time in our profession where we
need to delve decp inside and see what no

IODgEI WCl'l(.S or makes sense and Whﬂt new

opportunities await. We are already
seeing where overzealous curs in law
enforcement are resulting in terrible
consequences for our citizens. But
we are also seeing our citizenry
re-evaluating what crime really
looks like and what they feel our
role in it is. Perhaps they are finally
seeing that we are not the solution
to all of life’s problems. Wherever
this new path leads us, we need to
keep an open mind and an open
heart. We are only a part of the
fabric that makes us all whole.

There is a scene in the movie Black Hawk
Dorwn where the crusty old veteran sergeant is
approached by a young soldier. In the fog of
war, the young and noticeably upset rookie
is conveying his personal concerns that he’s
been shot and wounded. And in the heat of
the battle, the response back from the sergeant
is scme[hing like, “Yeah, we're all shot, now
let’s get back to work.” Not that I'm a crusty
old sergeant, but rather a wounded law
enforcement veteran of some 40 years, I guess
I would say to you, “Yes, we are all hurt in
one way or another, but it’s time to get back
to work — our communities need us.”

God bless you all, and God bless the
FOP. rop
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Enhanced Undervest Line
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UV1™ shirts are designed
to look like a Class A
shirt when worn under our
BodyShield™ vest carrier.
UV2™ shirts provide
weather protection.

Undervest shirts are a
must-have part of your daily
duty uniform.

www.elbeco.com/undervest
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Our undervest shirts provide breathable,
moisture-wicking, performance alternatives
to traditional uniform shirts.
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MEMBER SPOTLIGHT

amy Steinberg

JIMMY HOLDERFIELD / NATIONAL SECRETARY

his month’s member spotlight is

on President Jamy Steinberg, who

hails from Georgia, the Peach

State. Brother Steinberg began
his law enforcement career in 1997 and
has been with the Georgia Bureau of
Investigation (GBI) for the past 23 years.
He currently serves as the special agent
in charge in the Region 9, Thomasville,
Georgia, Investigative Office.

Years ago, Steinberg, along with
several fellow GBI agents, noticed a
trend that had developed. GBI agents
were leaving the GBI to join the federal
government and other law enforcement
departments in the state. The main
reason? Low wages. The group of agents

talked and decided to form their
own FOP lodge to combar the
drain on their agency, and more
importantly, retain the good agents
who did not want to leave. Brother
Steinberg became a charter
member of GBI Lodge #103 and
was elected to serve as its second
vice president.

Soon after, Brother Steinberg was
elected president of Lodge #103, a
position he still holds today. He was
drafted by the Georgia State Lodge
Executive Board to run for second
vice president, which he served for
two terms, and he served one term
as first vice president. He was elected
Georgia State Lodge president in 2018 and
currently serves in that position.

GWEN ORFIELD / DEPUTY SHERIFF, RET.

Each day | don the uniform | am so proud to wear.

| don’t wear a mask or cape and can’t fly through the air.

I'm not a superhero, although | wish | could be,

For then, | would know for certain |I'd make it home to my family.

It has become a pastime to hurt those of us in blue,

But we continue to protect and serve, even those who do.

The media will put their spin on what is to be seen

With little or no mention of the truth that lies between.

Many will disrespect us, some may even fear,

But in the time of desperate need, one thing is very clear,

Our society would be in chaos if we were no longer there

Or decide to never again don the uniform we were so proud to wear.

Recently, President Steinberg led
the charge in the Georgia Legislature
by getting legislation passed to increase
the Peace Officers’ Annuity and Benefit
Fund. Also passed was the inclusion of
county jailers in the fund. The fund is an
clective rerirement account. He has also
worked tirelessly on achieving parity pay
among state law enforcement officers and
has made great strides, with more work
still ongoing. Through the Georgia FOP,
he has given out over 1,000 ballistic vests
to his brothers and sisters at no cost to
the officer or their agency.

Brother Steinberg’s focus is on
continuing the close working relationship
with the Georgia Legislature, which
supports law enforcement and has been
atrentive to the Georgia FOP's needs.
Georgia implemented annual training
for de-escalation and use of force by law
enforcement officers over five years ago.
As with other states, the Georgia State
Lodge combats the daily false narrative
attacks on qualified immunity. “We strive
for professionalism and accountability in
Georgia law enforcement,” Steinberg says.
“Qualified immunity is not guaranteed —
it’s based on each case individually and the
actions of the officer.”

Asked why the FOP is so important,
President Steinberg says: “The FOP is

Continued on page 30 >
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MEMBER SPOTLIGHT
Continued from page 28 »

well respected, professional and a
national force for our profession.
The FOP gets involved when
our profession is attacked and
advocates for improvements in
benefits, protections and our
profession in general. I know
that at any time, I can pick up
the phone and send a text or
email to any FOP member in
this country and request help for
myself or one of my members

. no questions asked. There are
net o many organizations with
over 356,000 members where
this happens. We do the same
here, but with a dash of Georgia
hospitality added.”

Steinberg’s secret to success

is his reliance on the past
presidents for their advice and
counsel. He recognizes that
they have invaluable experience
in recognizing new potcntia[

issuc are paramount in avoiding
or resolving conflicts. He detests
“sugarcoating” and subscribes to
“just say it.”

President Steinberg focuses

on creating new local lodges
and advises the new leaders to
focus on the issucs in their arca.
“We do not believe in a cookie-
cutter approach, bur rather an
individual approach locally,” he
says. To back this 1dco]0gy up,
he and the entire Georgia State
Lodge Board stay connected
with the newly formed lodges,
providing support and advice
until they are up and running.
Steinberg offers this advice
to members about making an
impacr: “Gert involved —
find your talent and contribute.
If you are not a member of the
FOP Legal Defense Plan, do not
let another day go by without
joining! This is the best legal
plan anywhere, and in today’s

leaders, and most have worked through gives them credit for the membership world, you cannot afford to be without
many of the obstacles we face each day. increase of 25% in the past year and a it. I am humbled to be in this position
He is proud of the many talented and half. He believes communication and and hope to leave it better than I found
smart members throughout the state and  open discussion of facts on a topic or it. Stay safe.” rop

LAW
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SUICIDE

PREVENTION
LIFELINE

1-800-273-TALK (8255)

PLINE

An Officers Lifeline | 1-800-261-5463

www.fop.net
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STUDENT LOANS

TAKE THE STRESS OUT OF
PAYING FOR COLLEGE

v/ Fixed and Variable Rate Options

v/ No Application, Disbursement,
or Prepayment Fees
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Instant Credit Decision
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Mational President Pat Yoes with the National FOP Auxiliary

MEMORIAL DAY

o
VIRTUAL SERVICE Rememberlng

Visit youtu.be/hqtm3PcEHbQ to

Our Fallen Heroes

tribute to the law enforcement
officers who have made the The Grand Lodgc and State and local ladges across the country honored the memory
ultimate sacrifice for the safety of our fallen brothers and sisters in blue with virtual and small in-person services
and protection of our communities. on May 15, National Peace Officers Memorial Day. Additionally, on May 16, the

National FOP Auxiliary laid a wreath at Arlington National Cemetery in Virginia.
HEI‘E are a wa PthGS Fr0ﬂ1 Vari{)us mem{)riﬂl SCrViCES- FOP

Continued on page34 >

Bob Martinez (NM) pays tribute to the fallen

National FOP Chaplain Phil Wiggins, Brother Bob Martinez and National ~ National President Pat Yoes and National FOP Auxiliary President
Secretary Jimmy Holderfield at the virtual Memorial Service Linda Hennie
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The things that took hours, and sometimes even
a day or so have been cut in half, if not more so.”

- Crime Analyst, Placentia PD

VISIT MARK43.COM TO LEARN MORE




T

Andrew Jackson Lodge #5 (TN) President James Smallwood delivers a memorial ~ Andrew Jackson Lodge #5 (TN) Past President Bob Nash perferms
address in Nashville amusical tribute
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Remembering Our Fallen Heroes

National Secretary Jimmy Holderfield, National Trustees Chairman Rob Pride and National Sergeant at Arms Keith Turney prepare for the Memorial Service
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THOMAS J. LEMMER /CHICAGO FOP LODGE #7 MEMBER

escarch has shown a connection between the
deaths of more than 251,454 people each
year in the United States due to professional
errors in judgment, skill, coordination
and analysis as well as system failures and
preventable adverse events. Clearly, the
concern is completely understandable and no wonder there are
demands for immediate and sweeping change. Actually, there has
been very little public debate associated with these deaths, as they
were not the result of actions connected to the police profession.
According to Dr. Martin Makary of Johns Hopkins University,
these deaths were connected to doctors, hospitals and other medical
personnel. Dr. Makary, a medical reform expert, calculated that
deaths associated with the medical profession composed 9.7% of
all 2,596,993 deaths recorded in the U.S. during 2013." If deaths
associated with the medical profession were their own official
category, within the leading causes of death ranked by the Centers
for Discase Control (CDC), they would rank as the nation’s third-
highest cause of death behind only heart disease and cancer.?

No, this article is not an attack on the medical profession.
Like the police, medical professionals work within a complex
environment with many shifting variables. The overwhelming vast
majority of those working in both professions seck to do good, and
every day they demonstrate their commitment to reducing suffering
and saving lives. The intent here is to provide a reminder that there
is an urgent need for critical thinking as the nation works through

REFERENCES
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how best to proceed with police reform. The American people have
been misled about the linkage between policing and tragedy. Far
too many have been far too confused for far too long. In fact, tragic
incidents involving the police are rare within the many tens of
millions of police—citizen encounters that occur each year. In 2018
alone, there were an estimated 61.5 million police—citizen contacts.?
At great harm to our communities, events with tragic outcomes
have too often been deliberately utilized to generate highly charged
emotional responses, which clouds eritical thinking and the ability
to make well-reasoned decisions.

The U.S. Bureau of Justice Statistics released study findings
in 2015 estimaring that, on average, there are approximarely 928
police-related deaths each year in the U.S.* By comparison, the
CDC has reported that in the U.S. from 2005 to 2014, on average,
3,868 people died each year as a result of drowning.* Based upon
the data, relative to the annual number of police-related deaths, four
times as many people drown, and 270 times as many people die as
a result of an error or other issue related to the quality of care by
the medical profession. Every death that comes before the end of a
long and happy life, no marter whar statistical category the death is
placed, brings with it an associated tragic story.

The “Tragedy-Free Policing or Else” Standard

In the February issue of the FOP Journal, we spoke abourt
the importance of “us” and the failure of being cast in the role
of “them.” In the May issue, we continued the discussion by

Martin Makary, M.D., M.PH., FA.CS., "Methodology used for collecting national health statistics,” Correspondence to the Director, U.S. Centers for Disease Control and Prevention. Dated 1 May 2016. Accessed 22 April
4

2021, broad hh.c pl pkins-CDC-letter.pdf.

2yanessa Mchains, " Johns Hopkins study suggests medical errors are third-leading cause of death in U.S.," HUB, Johns Hopkins University, 3 May 2016, Accessed 22 April 2021, hub.jhu.edu/2016/05/03/medical-errors-

third-leading-cause-of-death.

3 Erika Harrell and Elizabeth Davis, " Contacts Between Police and the Public, 2018 — Statistical Tables," NCJ 255730, U.S. Bureau of lustice Statistics, December 2020. Accessed 7 May 2021, bjs.govicontent/pub/pdff

cbpp18st.pdf

*Duren Banks, et.al, "Arest-Related Deaths Program Assessment,” RTI International, NCI 248543, March 2015, Accessed 7 May 2021, bjs.gov/content/pub/pdffardpatr.pdf.
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WHAT IS TRAGEDY-FREE POLICING?

It is a worldview that the police must proceed without

taking any actions that could cause harm, without using
force and without ever making a mistake.

examining two recent news items in New York state, and the

phrase “tragedy-free policing” was coined.” It is a concept that

requires deep analysis and contemplation — particularly now.
What is “tragedy-free policing™? It is a worldview that the

police must proceed without taking any actions that could cause

harm, without using force and withour ever making a mistake.

Using a baseball analogy, the standard seeks “no runs, no hits, no

errors.” From this view, no one ever runs from the police, and

if they do run, the police should not pursue after them, as even

in foot pursuits some “harm” may occur. Second, no one should

be forced to comply with any police order; seeking voluntary

compliance is the only acceptable approach for the police. Third,

all police actions must be error-free, without exception.
The use of force, a key component of the “hits”

part of the baseball analogy, is the most challenging

clement for individual police officers. Tragedy-free

policing holds that the police are only minimally

allowed to engage in actions that defend them from

a direct physical attack — and police disengagement

is the preferred approach. Even when seeking to

intervene in a situation where one person is in the

midst of causing harm to another person, again the

police actions must be absolutely error-free. Most

importantly, all police activities are evaluated from

an outcome assessment. Did a tragedy occur? If so,

there are two default assumptions that the police hold the burden of

proof to address. First, the police should have prevented the tragedy.

Second, any police action or inaction that failed to prevent the

tragedy is assumed to have connections to an evil intent.
Tragedy-free policing or else? All police actions are subject

to immediate and unending evaluation by any involved persons,

their friends and family, police supervisors, internal investiga-

tors, external review boards, university professors, political

commentators, the media, social activists, social media devotees,

the community at large, any group of two or more persons, civil

atrorneys, criminal prosecutors, juries and judges. The summer

of 2020 is the most visible expression of “or else.™®

The Dangers of the “or Else” Road to Utopia

First, tragedy and evil are not synonymous. Inherently all of us,

particularly parents of small children, know that life is fragile and we
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are all vulnerable ro tragedy from a vast array of porential calami-
ties and human actions. Clinical psychologist Jordan Peterson has
observed thar evil is differentiated from tragedy by evil’s “lack of
necessity and its volunteerism.”” The very nature of policing regularly
necessitates propelling police officers into circumstances thart are not
of their own making, and into situations thar are already tragic or at
grave risk of quickly turning tragic. People generally do not call for
the police because they are in the midst of a joytul life moment, and
they call most urgently when they fear tragedy is imminent or has
already begun to unfold, often at the hands of another person with
evil intent. On a fundamental level, the duties we as a community
assign to our police officers require them to: (1) be on watch to help
prevent tragedies from occurring, (2) try to intervene when tragedies

The American people have been misled
about the linkage between policing
and tragedy. Far too many have been
far too confused for far too long.

begin to unfold and (3) respond in their aftermath. Policing is inher-
ently wrapped in the perpetual vulnerability of tragedy. The laws

of nature, human behavior and averages portend that every police
officer across the country will net be able to pitch a “no runs, no
hits, no errors” inning endlessly into the furure.

Concerns abour how the police exercise their authority and
utilize force are not new. Such was the case in October 1999 when
the U.S. Department of Justice (DOJ), under then-Attorney
General Janet Reno, issued its comprehensive report entitled “Use
of Foree by Police: Overview of National and Local Data.” After
examining the dara relative to police—citizen encounters generally,
arrest situations specifically and the overall use of force by police,
the DOJ concluded thart the “data do not supporrt the notion that
we have a narional epidemic of police violence.™" Such remains

Continued on page 38 >

7Thomas Lemmer, “New York, New York — A Different Tune, " FOP Journal May 2021, Accessed 7 Aprll 2021, pubs.911media.com/flipbook-fop/2021/054p=24.
#stephanie Paganes, "Protests, riots that gripped America in 2020, Fox Mews, 29 December 2020, Accessed & May 2021, foxnews.com/us/protests-riots-nationwide-america-2020.

2 Jordan Peterson, “Tragedy vs. Evil," video lecture, 30 March 2013. Accessed 29 April 2021, youtube.com/watch?v=MLp7vWBOTeY
" Kenneth Adams, et.al,, "Use of Farce by Police: Overview of National and Local Data,” October 1999 (NCJ 176330), U.S. Bureau of Justice Statistics, p. 3. Accessed 15 April 2015, bjs.gov/index.
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TRAGEDY-FREE POLICING OR ELSE
Continued from page 37 »

the case two decades later."! Even the dara collected
and reported by The Washington Post shows a relatively
stable level of police-involved fatal shooting incidents
since 2015.'2 What has changed is the politicized
epidemic-of-tragedy narrative around policing.!*
Striving for the ideal is always a valid, even
laudable, approach, but human history has shown
us thar policies that demand striet adherence to a
utopian standard “now; or else” tend to come with
significant dangers. In the article, “It's High Noon
for American Policing,”" a warning was provided
that if the most strident and contentious critics of
the police were allowed to sever the bond between the
police and community, we were all at risk of living in a
“Hadleyville,” the setting for the classic 1952 film High
Noon. The year 2020, provided a glimpse of a nation with
many Hadleyvilles. As reported by journalist Andy Ngo,
during 2020, a more visible Antifa movement aggressively
pushed a narrative of division, and there was a surge in
the drive to utilize tragic police incidents to maximize
community tensions.” Without question, the continued
weakening of the police—community bond that occurred in
2020 contributed to severe increases in violence, particularly
in our major urban areas. Fomenting the larger community to
unwittingly demand what we now can describe as tragedy-free
policing provides a useful platform from which to perpetually
fan the flames of outrage against the police. As a consequence,
the sharp rise in violence that emerged in 2020 has continued.'

What Guidance Can Critical Thinking Provide?

In this moment in history, efforts that further clarity are
essential. We often hear abour using a medical model to consider
and respond to the issues related to crime, violence and policing,
Is it not the medical profession that holds as its first tenet “do
no harm”? Well, actually, it is a common misconception that the
Hippocratic Oath contains the “first, do no harm” admonition. As
noted by Dr. Robert Shmerling of Harvard Medical School, the
words (in Greek) “do no harm” are actually in another writing by
Hippocrates entitled Of the Epidemics, and the mention there was
not cited as a priority for physicians over their goal of providing
help. While Dr. Shmerling echoed the stated ancient desire not
to cause harm, he provided hypothetical cases to highlight that
such an absolute standard is not practical. He instructed, “[W]hen
difficult, real-time decisions must be made, it's hard to apply the
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Police accountability efforts
must distinguish between

unintended or unavoidable

tragedy and true misconduct.

‘first, do no harm’ dictum because estimates of risk and benefic
are so uncertain and prone to error.”'7 So, it seems the wisdom of
the medical profession is that even in the cause of medicine to
alleviate suffering, there are unintended consequences — errors
— and tragedy can follow.
We have all heard the old quip, “The operation was a
success, but the patient died.” Why are there no urgent
demands for the immediate implementation of a utopian
tragedy-free standard for the medical profession? Why are
there are no calls to have cameras record every medical
procedure and surgery? Why have we not seen demands
for civilian oversight boards, composed only of people
without any medical training, to make rulings on the
appropriateness of treatment in deaths related to the medical
profession? In discussing Dr. Makary’s research, Johns
Hopkins University noted: “The researchers caution that
most medical errors arent due to inherently bad doctors,
and that reporting these errors shouldn't be addressed by
punishment or legal action.”" Only in the most extreme
cases where doctors have knowingly engaged in fraud,
acted as drug suppliers, taken advantage of patients or
engaged in other deliberate wrongdoing is their medical
conduct viewed as a crime. Intuitively, we understand why.
Criminally charging every doctor involved with a patient
whose case ended in an untimely and tragic death would cripple
the profession and interfere with its lifesaving mission.

So why then the rise of the tragedy-free policing (or else)
standard? Tapping into long-established investigative practices
provides us with the next step in the critical-thinking process.
Asking ourselves, “Who benefits?” Cerrainly not the most
vulnerable communities and not the community overall. 7he Wall
Street Journal has reported that the spike in violence during 2020
occurred disproportionally in the poorest Black and Hispanic
neighborhoods of America’s urban areas that had a long history
of violence." Such was the case in Chicago, New York, St. Louis,
Philadelphia, Minneapolis and many other cities across America.

WHeather MacDonald, “There is no epidemic of fatal police shootings against unarmed Black Americans,” U/5A Today, 6 luly 2020 Accessed 7 May 2021, usatoday.com/staryfopinion/2020/07/03/police-black-

killings-homicide-rates-race-injustice-column/3235072001.

2 The Washington Posi, "Fatal Force™ Database. Accessed 5 May 2021, washingtonpost.com/graphics/investigations/police-shootings-database
" Trevon Austin, "The trial of Derek Chauvin and the epidemic of pelice murder in America,” World Socialist Web Site, 31 March 2021, Accessed 7 May 2021, wsws.org/en/articles/2021/04/01/pers-a01.html.
" Thomas Lemmer, "[t's High Noon for American Policing,” Law Enforcement Executive Forum, 15(4), linois Law Enforcement Training and Standards Board, December 2015, Accessed 1 May 2021, researchgate.
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Getting
riskier

We also know that violence levels in these communities are at their
lowest when: (a) the police—community relationship is the strongest,
and (b) the police are proactively focused on addressing the unlawful
activities of the criminal gangs, and other drivers of violence, in the
areas where violence is most pronounced.”

During the initial explosion of civil unrest and rioting in May
2020, following the George Floyd incident, Minnesota Governor
Tim Walz pointed to agitators from outside of the state as a key
issue. While PolitiFact quickly disputed the governor’s 80%
statistic,” what is commonly understood is that throughout the
summer, protests provided cover for opportunists to engage in
looting and acts of violence across the country, and for Antifa,
anarchists and others to create chaos — leaving local communities
to deal with the aftermath. Then-U.S. Attorney General William
Barr also concluded that the protests had been “hijacked by violent
radical elements.”* In an analysis of the Antifa movement and
its Marxist ideology, Soeren Kern identified law enforcement as a
specific target of the group’s activities. He reported on a common
Antifa tactic: “employ extreme violence and destruction of public
and private property to goad the police into a reaction, which then
‘proves’ Antifa’s claim that the government is ‘fascist.”” He further
noted: “Antifa radicals increasingly are using incendiary events
such as the death of George Floyd in Minnesora as springboards
to achieve their broader aims.”** With each inflamed police-related
tragic incident, the needs and desires for the community to reach
consensus with its police on the way forward are further subverted
to the detriment of the community.

Strengthening the Importance of Us

Tragedy-free medicine, tragedy-free policing, tragedy-free life in
this world is unatrainable. There will be tragedies — and we must
learn from them. We must transcend the tragedies thar occur, and
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We have all heard the old quip,
“The operation was a success,
but the patient died.” Why are
there no urgent demands for the
immediate implementation of a

utopian tragedy-free standard

for the medical profession?

we must strive to lessen suffering where we can. Many professions
do work intended to alleviate suffering in some way — medical and
mental health professionals, social workers, firefighters, the clergy,
among others. However, surely the combined scale, breadth, depth
and intensity of the efforts displayed by the members of the policing
profession, in the mission to alleviate suffering, is not less than that
of any of these other professions. Police officers are continually
engaged — every hour of every day — in this mission, directly in
the streets of every community across the nation, and they are often
doing so at great personal risk, while also serving as a key gateway
access point to the services of so many other professions providing
suffering relief. The police are not evil.

The way forward must be a proactive one. In this effort, it
is essential for us not to be deceived by those who are seeking
perpetual division for their own ideological and political purposes.
When the police are one with the community, the community is
safer, freer, more stable and better positioned to help foster the
improved health and well-being of all the community’s members.
Those secking and participating in police reform efforts must
not lose sight of this reality, and they must see the detriment to
the community that comes with a “tragedy-free policing or else”
standard and reject it. Police accountability efforts must distinguish
berween unintended or unavoidable tragedy and true misconduct.
The way forward cannot cast the policing profession into the pile
of “them,” as we have felt the painful lesson of weakened police—
community relationships. The way forward must be one with
broad outreach across community partners. As a community, we
need our elected and civic leaders to foster unifying approaches
that advance constitutional policing, reduce violence, address
chronic erime conditions, improve public safety, proteet vietims,
foster wellness and enhance community support for the police. In
life, when you love something — you fight o protectit. rop
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FOP WORKS TO IDENTIFY COMPETENT WELLNESS

SERVICES FOR LAW ENFORCEMENT

SHERRI MARTIN /DIRECTOR OF WELLNESS

he National Officer Wellness Committee is
committed to identifying quality wellness resources
for law enforcement members and their families.
With all of the challenges currently facing our
profession, we have recently seen an uptick in requests
for assistance with locating and identifying wellness

providers who are experienced in working with first responders

and, more specifically, with police officers and their families.

The Fraternal Order of Police recognizes that law enforcement is

a unique profession with unique needs, and we understand the

importance our members place on having the ability to locate

quality resources when they need it. We are here to help.

The FOP Division of Wellness Services is actively engaged in
creating the FOP Approved Provider Bulletin (APB), a nationwide
directory of competent wellness services, providers, programs
and products for law enforcement. The APB will be a source for
locating FOP vetted and approved counselors, trauma therapists,
police psychologists, in-patient treatment programs for mental
health and substance abuse issues, wellness tools and products,

wellness training programs for law enforcement and crisis hotlines

40

for law enforcement. We will also include a library ot_published
books and online resources geared toward wellness for members of
law enforcement and their families.

In vetting resources to be included in the APB, we began with
recommendations from you, our members, to help us initially
identify providers that are already known and trusted by members to
bﬂ qllﬂl]’ﬁﬁ'd Hﬂd CO]T]P(‘.[EI]I o 355'{5{ lﬂelﬂbfl’s Of 1EIW CﬂfOrCﬁ'lI]t‘ﬂt.
Fl’Dﬂl thﬁl’(‘. we llﬂVt‘ beglm o bl]l]d a \VEII’I‘OllﬂdEC{ nt‘n’\'ork O{
resources that should continue to exp;md into the furure. Rea]izing
that trust in recommended resources is paramount, our Officer
Wellness Committee vets each resource for several key factors.

Cultural Competence

Cultural competence consists of four main components:
awareness, knowledge. skills and attitude. Practitioners and pmviders
should have awareness and knowledge of the lifestyle and work of a
first responder. Ideally, they come from a first responder background,
have worked as a first responder or have extensively studied and
experienced or witnessed first-hand the work of a law enforcement
officer. They should have an understanding of shift work and law
enforcement training and practice, and should be well-versed in
the law enforcement culture. Competent law enforcement wellness

resources ShOLl]d ha\'e an Lmderstanding 0{ CDH}PL{SSiCﬂ fa.(igue and
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burnout, and should have training in proven practices for the
treatment of trauma. They should have an understanding of
the stresses that a career in law enforcement may put on the
officers” families as well. Simpl)«' put, our providers should
like working with law enforcement, and we look for a dceper
interest and affinity for our unique population. Working with
members of law enforcement and their families should be the
provider’s “heart’s work,” and their attitude should be one

of helping the officer and their family to not only maintain

WC“]’[CSS, I:ll_l[ EIISO to thl‘i\’ﬂ.

Confidentiality

There is perhaps no more important concern for officers secking
services than conﬁdcntiaiity. Dr. Thomas Cogh]an, a retired po]ice
officer and now a practicing police psychologist, recently shared
with our Officer Wellness Committee that he had one client who
confirmed that his top concern was that no one find out that he
was in therapy. This was more important than actually getting
better and gaining relief from his struggles. From our own
research within the FOP, we know that the top concern for law
enforcement officers who might seek mental health treatment is
the fear of being seen as weak or unfit for dury by their agencies,
supervisors or peers. For that reason, the FOP Division of Wellness
Services thoroughly examines the processes each provider puts in
place to ensure the confidentiality of their clients.

Accessibility

Police officers respond 24/7/365 all over the country. We expect
to be able o provide the same level of services to our members.
While our committee works to identify competent providers in
every corner of the country, we want to ensure that each provider
understands that law enforcement is a fast-moving lifestyle, and
that officers may sometimes need assistance on short notice or
outside normal business hours. Commitment to working with law
enforcement officers and their families demands both consideration
of these characteristics and flexibility. Our committee works
to ensure that providers offer options for payment, including
maintenance of working relationships with major health insurance
carriers. We examine the typical timelines for providing services
to clients, as well as a range of other criteria that speak to how the

provider ensures that receipt of services is seamless and comfortable.

Directed Programming

While law enforcement officers are disproportionataly l'.mpactcd
by trauma when compared to other professions, we know that
exposure to trauma is not the only challenge facing law enforcement.
We often cope with shifting schedules, including the toll they take on
our bodies. We deal with financial strain, and sometimes substance
use and abuse issues. We deal with high levels of Grganizational
stress. Many of the challenges we face as law enforcement officers
are unique to our culture, and we rely on each other more often
than those outside the profession. The Officer Wellness Committee
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Police officers respond 24/7/365
all over the country. We expect to

be able to provide the same level

of services to our members.

examines resources for the ability o pruvide services that keep

those things in mind and that recognize the unique facets of our
profession. We know from our research that peer support is the
most preferred mode of assistance sought by our members, and
we have heard countless stories from members about of how
interacting with other members of law enforcement, or those who
“speak their language," has been a key piece in their healing and
growth. For that reason, we look for programming and providers
trained to provicie services thar cater to the unique personality and
needs of the law enforcement profession.

Quality of Program

Much goes into building a quality wellness resource for law
enforcement and law enforcement families. The Officer Wellness
Committee seeks providers, products and programs that have
done their homework and have put the effort and resources into a
product or level of treatment that our officers deserve. Clinicians
and practitioners should be well-rounded and flexible. They
should have developed a range of skills and treatment options to
accommodate a range of client challenges. They should have put
some time and effort into consideration of confidentiality issues
and client comfort with therapy, at all times being cognizant of
the stigma around seeking services. Treatment programs, wellness
training and wellness products should offer a range of resources
for clients and consumers, ensuring that the officer not only
has choices, but quality choices in their efforts to improve their
wellness and that of their family.

As the FOP Division of Wellness Services works to develop the
APB, due to be made fully available later this year, we welcome
input from our members and their families. We encourage those
with knowledge of competent wellness service providers and
programs to contact us to ensure that they are included and that
we share that information with our entire blue family. In addition,
the Division of Wellness Services has developed the FOP Vetted
and Approved Provider Vetting Guide, which provides a framework
for vetting of resources. We are happy to share this information
with lodges and agencies that are working to vet resources in their
area. For lodges, agencies, officers or family members seeking tips
for connecting with competent services, we are only an email or a
phone call away, and we are always happy to assist. Conract us at

officerwellness@fop.net or by phone at (615) 878-2620. rop
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Accreditation, Costs and Other Factors
to Consider When Choosing a College
i hen a law enforcement officer
is deciding where to pursue
his or her educartion, the
. number of choices can be
overwhelming. In appreciation of the service
all first responders do for our communities,
American Military University (AMU) offers
guidance for your decision-making — to help
you make the choice that is right for you,
Wi'lﬂd'lel' YUU. PU_PSUC Stl_ld_iﬂs With A.MU or
another school.

When you first start researching schools
that might fi your pcrsona.i, professional and
educational goals — moving beyond personal
recommendations from friends, colleagues and
family members — you may find it difficult to
C{)mpare SChGDiS H_'ﬂd prl:lgra_rns. SOmE SCh{)GIS
spend millions on advertising campaigns,
presenting opportunities and promises that
may seem too good to be true.

Two areas to initially consider involve
accreditation and cost.

Accreditation
There area fEW th.mgs }’DU S]'lOLlid
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understand about accreditation. First,
accreditation is voluntary for schools. It is
awarded and overseen by various nonprofit
and non-government-affiliated organizations
or accrediting bodies. Second, there are two
types of accreditation: institutional and
programmatic.

Institutional accreditation involves an
accrediting body examining the entire school
to see if it meets certain published criteria.
Each accrediting body has its own set of
criteria, but all gcneraiiy focus
on institutional practices to ensure the school
has po]icies that meet and fulfill these criteria.

When people talk about accreditation,
they usually mean institutional accreditation.
But that is not the term they use — they
actually are referring to regional or national
accreditation. It is important to understand
the difference.

Regional accreditation is issued to
coiieges and universities by a.ccrediting bodies
based on a geographic region.

It applies to most “big name” public

and private schools. The Council for Higher
Education Accreditation (chea.otg) recognizes
seven regiona.i a.ccreci.il:ing bodies.

National accreditation is not
necessarily geographically based. The
U.S. Department of Education does not
differentiate between regional and national
accreciiring agencies.

So, which is better — regional or
national accreditation? That really depends
on who you ask. But the most important
thing to consider is this: You must
understand how the credits or a degree from
any school will be viewed by other schools.
Some regionally accredited schools will not
accept credits from a nationaliy accredited
school, but many do. If you wish to attend
a spccific rcgionaiiy accredited school in
the future, it would be wise to learn if they
would recognize a degree or credits from a
nationally accredited school before enrolling
at any nationally accredited school. (Note:
AMU does recognize and accept credits and
degrees from nationaiiy accredited schools.)

Institutional accreditation focuses
on overall quality and resources at a
school, while programmatic accreditation
looks at the curriculum of a specific
program or discipline. Many business or

engineering programs carry programmatic,

FOP JOURNAL // JUNE 2021



or “specialized,” accreditation. Many
MBA programs, for example, require that
applicants have a bachelor’s degree from a

program with specialized accreditation.

Tuition, Fees and Total Costs

It’s important to understand the actual
cost of any course. A school’s tuition and
fees should be readily available on its
website and easy to understand. You may
find there are different tuition rates for
different programs at the same school.

If a school references a huge discount,
be wary. Ask for the total cost per course
(tuition and fees) both before and after
any discount. The amount you “save” with
the discount may end up being an illusion
once you compare actual costs at different
schools with similar programs.

Sometimes tuition will be listed “per
credit.” Find out the number of credits
in a course and the entire program so you
understand the toral overall cost. Also, look
at the school’s fee schedule. Are there per-
course, per-credit or per-semester fees? If so,
how will that impact your total cost? Ask
about average book/course material costs
and add that to your total.

Also consider how the school handles
transfer credits and previous learning. This
could be other college work, basic law
enforcement training, in-service training
or military transcripts. You may be eligible
for academic transfer credits, which should
reduce the number of credits you must take
to earn your degree.

Some questions to ask about transfer
credits:

* s there any cost to evaluate your
transcripts and previous courses
for possible transfer credit?

* s there any cost to apply those
credits to your degree?

» If credits are applied, do they reduce
the number of courses you need to
complete your program?

Comparison Guide

To help you make an apples-to-apples
comparison, AMU offers a complimentary
comparison guide speciﬂcally for workiug
adults who are exploring online programs,
although it can be useful when looking at
traditional programs too. The guide can be
downloaded at tinyurl.com/kcenum4m.

To learn more about AMU and benefits
available to FOP members and their family
members, please visit AMUPartners.com/
FOP. pop
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NP WASHINGTON REPORT / JIM PASCO

The Right to Bargain

Collectively

espite the partisan climate
D on Capitol Hill, a bipartisan
group of lawmakers — nine

Republicans and 12 Democrats —
united to fight for law enforcement
officers’ right to bargain collectively.
Leading the charge are Representatives
Peter A. Stauber (R-Minn.) and Abigail
A. Spanberger (D-Va.), who introduced
one of the FOP’s top legislative
priorities, H.R. 3225, the Public Safety
Employer-Employee Cooperation Act.

The ability to talk to your employer
about workplace issues is a fundamental
right of all American workers.
Unfortunately, public safety employees
— law enforcement and firefighters —
are virtually the only class of workers
left in the nation today who are denied
the fundamental right to bargain

Top Priorities in Brief

H.R. 82, the Social Security
Fairness Act
House: 148 co-sponsors (108 D, 40 R)

H.R. 962, the Law Enforcement
Officers’ Equity Act
House: 46 co-sponsors (35D, 11R)

H.R. 1210, the LEOSA
Reform Act
House: 38 co-sponsors (1D, 37 R)

To see a full list of legislation
supported by the FOP, please
visit tinyurl.com/ynep59y6.
Members should continue to
monitor the FOP’s social media
platforms and our website for
the latest legislative news! To
send a message to your members
of Congress asking them to
support FOP priority legislation,
visit tinyurl.com/4tpnddkr.
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E3 During National Police Week, a bipartisan group of lawmakers
introduced one of the FOP’s top priorities, the Public Safety Employer-
Employee Cooperation Act, which would recognize the right of public
safety employees to form and join unions and to bargain collectively with
their employers. In addition to monitoring that and a number of other
recently introduced FOP-supported bills, the FOP continues to work with
the administration and Congress on criminal justice reform legislation,
improvements to the Public Safety Officers’ Benefits Program and a
number of other issues impacting law enforcement.

collectively with their employers over
wages, hours and working conditions.
The men and women in public safety,
who put themselves in harm’s way as
part of their job, should undoubredly
have their rights recognized as well.

Thart's why we are extremely proud
to partner with Representatives Stauber,
Spanberger and 20 original co-sponsors
— three of whom are former law
enforcement officers — on this
important issue. The FOP is ready to do
our part to ensure that this legislation
gets across the finish line.

This bill recognizes the right of
public safety employees to form and
join unions and to bargain collectively
with their employers. It is similar to
legislation passed by the House of
Representatives in July 2007 and a bill
that nearly passed the Senare in 2010.
In the 116th Congress, the bill had 264
co-sponsors.

We are working with our Senate
partners to introduce the Senate
companion bill.

Policing Reform Discussions

Recent media reports regarding an
internal AFL-CIO document have been
misconstrued as claims or insinuations
that the FOP is excluded or not involved

in national discussions on police reform.
In light of these reports, we want to
reassure our members that nothing could
be further from the truth.

With a long history of working with
leaders on both sides of the aisle, the
FOP is fully engaged in this critical effort
and is in virtually daily contact with
congressional negotiators, the White
House, the Department of Justice and
other major law enforcement groups.

The FOP is the largest law
enforcement labor organization in
the country, with more than 356,000
members, and we have made clear time
and time again our willingness to engage
with anyone interested in having fact-
based discussions about how to improve
policing in our country.

The AFL-CIO, which again,
produced an internal decument for the
usc of its own members, would not have
any way of knowing the extent to which
the FOP is involved in this national
discussion because they have not been
and are not privy to these conversations,

The FOP will continue to work in a
collaborative way with the administration,
Congress, affected Cabiner agencies and
others to craft criminal justice reform
legislation thar will make this country a

Continued on page 46 >
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safer and fairer place for all its citizens,
and for the law enforcement officers
sworn to protect them.

If you haven't already seen the FOP’s
recently released video explaining the
facts regarding qualified immunity,
please do. You can watch the video at
tinyurl.com/ermy9a4j.

Update: H.R. 3079, the Protect and
Serve Act

This legislation, developed in direct
response to the surge of violence directed
at law enforcement officers in the form of
calculated or ambush attacks, would make
it a federal crime to deliberately targer a law
enforcement officer with violence.

Representatives Stauber and Joshua S.
Gottheimer (D-N.].) reintroduced this
legislation in the House as H.R. 3079.
The bill currently has 33 co-sponsors.

Honoring Our Nation’s Officers

During National Police Week, the
Senate unanimously passed S. Res. 215, a
bipartisan resolution introduced by Senator
Charles E. Grassley (R-lowa) and Richard
. Durbin (D-1IIL), the respective ranking
member and chairman of the Senate
Judiciary Commitree, commemorating
National Police Weeck 2021. The
resolution, which had 78 co-sponsors,
honors the selfless dedication and sacrifice
made by law enforcement officers across
the country to protect and serve American
communities. The FOP is grateful to
Senator Grassley and Chairman Durbin for
their leadership on this resolution honoring
our nation’s law enforcement.

In addition to S. Res. 215, the
following bills were introduced during
Nartional Police Week:

* H.R. 3079 (Rutherford, R-Fla.), the
Protect and Serve Act, which would
make it a federal crime to target
a law enforcement officer with an
assault that results in serious bodily
harm or death

* H.R. 3080 (Bacon, R-Neb.), the Back
the Blue Act, which would provide
enhanced penalties for convicted
murderers who kill or target America’s
public safety officers

* H.R. 3096 (Demings, D-Fla.), the
Federal Law Enforcement Officer
Service Weapon Purchase Act, which
would allow federal law enforcement
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officers to purchase retired service
weapons

H.R. 3127 (Wild, D-Pa.), the Safe
Interactions Act, which would
provide grants to enable nonprofit
disability organizations to develop
training programs that support safe
interactions between law enforcement
ofticers and individuals with
disabilities and older individuals
H.R. 3151 (Keller, R-Pa.), Eric’s
Law, which would require the
impaneling of a new jury if a jury fails
to recommend by unanimous vote

a sentence for conviction of a crime
punishable by death

H.R. 3172 (Rutherford, R-Fla.), the
Homes for Every Local Protector,
Educator, and Responder (HELPER)
Act, which would establish a mortgage
insurance program for public safety
officers and teachers

H.R. 3225 (Stauber, R-Minn.),

the Public Employer-Employee
Cooperation Act, which would finally
recognize the right of these employees
to bargain collectively for improved
working conditions while fostering a
better relationship with their employers
S. 1595 (Toomey, R-Pa.), the Thin Blue
Line Act, which would expand the list
of aggravating factors in death penalty
determinations for those who targer,
kill or attempt to kill a law enforcement
or other public safety officer

S. 1597 (Toomey, R-Pa.), the
Lifesaving Gear for Police Act,

which would ensure America’s law
cnforcement officers have access to
lifesaving equipment by preserving
the 1033 program

+ §.1599 (Cornyn, R-Texas), the Back
the Blue Act, which would provide
enhanced penalties for convicted
murderers who kill or target America’s
public safety officers

* S.1721 (Toomey, R-Pa.), Eric’s Law,
which would require the impaneling
of a new jury if a jury fails to
recommend by unanimous vote a
sentence for conviction of a crime

punishable by death

2020 Report: Officers Shot and Killed
in the Line of Duty

In October of 2019, the FOP
partnered with the Narional Blue Alert
Network to collect and analyze data on
reported shootings of law enforcement
officers nationwide.

The Office of Community Oriented
Policing Services (CODS), in partnership
with the National FOP Legislative
Office, published its 2020 year-end
summary report “Law Enforcement
Officers Shor in the Line of Duty.” It
contains data on law enforcement officers
shot in the line of duty, both fatally and
non-fatally. (The report can be viewed at
tinyurl.com/d3j6r53c¢.)

This year, we are on track to surpass
2020’ historic numbers of officers shot
in the line of duty. As of this writing,
114 officers have been shot so far this
year, 23 of whom were killed. Since
January 1, 29 officers have been shot in
23 separate ambush-style artacks, nine
of whom were killed.

Given that we continue to sce violence
rargeted against our law enforcement
officers, it is our hope that this report will
be used by law enforcement executives and
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rank-and-file officers to help them geta
better understanding of the nature and
frequency of incidents where officers are
shot in the line of duty.

Making Significant Improvements to
the PSOB Program

The Public Safety Officers’ Benefits
Program is currently burdened with
unreasonable definitions of the terms
“carastrophic injury” and “gainful work”
that prevent officers who are disabled in
the line of duty from receiving the benefits
to which they are entitled. This, combined
with the absence of any guidelines for
the adjudicarion of disability claims, has
resulted in the denial of PSOB benefits to
officers whose service-connected injuries
would be viewed as eligible by almost
every other component of the federal
government. Under current law, officers
capable of performing any commonly
compensated activity are not considered
permanently disabled, therefore making
them ineligible to receive benefits.

To address these issues, the FOP
worked with Representatives William
J. Pascrell Jr. (D-N.].) and Brian K.
Fitzpatrick (R-Pa.) in the House and

Senators Charles E. Grassley (R-lowa)
and Kirsten E. Gillibrand (D-N.Y.) in
the Senate to introduce H.R. 2936/S.
1511, the Protecting America’s First
Responders Act. Their legislation would
define the term “disability” to ensure that
officers, who can perform sedentary work
that involves simple tasks with minimal
duties or work performed for therapeuric
purposes or with special accommodartions,
still receive the disability compensation
benefits. We believe the changes
proposed in their bill will greatly improve
the ability of our injured and disabled
officers to have their claims processed
more fairly and more quickly.

The Senare bill was favorably reported
by the Judiciary Committee and is
expected to pass before the end of May.

Senate Judiciary Committee Holds
Police Week Mark-Up
The Senate Committee on the
Judiciary held a mark-up on three FOP-
supported bills and favorably reported
them to the Senate floor:
* S.921, the Jaime Zapata and Victor
Avila Federal Law Enforcement
Protection Act, which would undo

a dangerous precedent set by the
D.C. Circuit Courrt of Appeals and
clarify thar federal law clearly and
unambiguously protects federal law
enforcement officers operating outside
our national borders
* S.1502, the Confidentiality
Opportunities for Peer Support
(COPS) Counseling Act, which would
reduce the barriers for law enforcement
officers trying to access mental health
resources and increase the level of
confidentiality for individuals seeking
peer support counseling
* S. 1511, the Protecting America’s First
Responders Act, which would update
the PSOB disability determinations
and the definitions making it more
consistent with existing federal law
and greatly improve the ability of
our injured and disabled officers to
have their claims processed more
fairly and more quickly
All three bills are now pending on

the Senate floor, with S. 1511 expected

to pass the Senate by unanimous

consent before the end of May.

Continued on page 48 >

We want your input on the design
of the FOP’s new biennial survey!

Based upon the success of our 2018 Survey of Officer Mental and Behavioral Health, the National FOP
recognizes the impact that our more than 356,000 members have had in shaping solutions for our profession.
With significant lessons learned from your responses, the FOP has developed a robust program of wellness
services and is leading the way in providing the best for our brothers and sisters.

With that in mind, we would like to announce the development of the FOP Biennial Issues in Policing Survey. To
be rolled out at the 2021 National Biennial Conference in Indianapolis, the survey will once again provide our
members with the opportunity to be heard regarding the issues that matter most to our profession.

We are calling on FOP members and leaders NOW to provide input as we design the survey.
What do you want the FOP, the profession and world to know about your experience? Contact us at
officerwellness@fop.net to contribute your ideas!

WWW.FOP.NET
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COVID-19 Hate Crimes Act

The House and Senate considered
and passed S. 937, the COVID-19 Hate
Crimes Act, which also incorporated
the Khalid Jabara and Heather Heyer
National Opposition to Hate, Assault,
and Threats to Equality (NO HATE)
Act, on a 364—62 vote and 94-1 vote,
respectively. The legislation, which was
signed into law by the president, directs
the U.S. attorney general to designate “an
officer or employee of the Department
of Justice” to facilitate the expedited
review of hate crimes and reports of any
such crime to federal, state, local or tribal
law enforcement agencies. The Justice
Department must also issue guidance to
state and local law enforcement agencies
on how to establish online reporting of
hate crimes, collect data on such crimes
and expand public education campaigns
to raisc awarencss about such crimes. In
addition, the bill would establish a grant
program to assist states and local units of
government to train employees on the use
of the National Incident-Based Reporting

NEED SOMEONE TO TALK TO?

An Officer's Lifeline | 1-800-261-5463

15 1
o

H_f?_

System (NIBRS) and how to identify
and classify hate crimes. The bill would
also establish grant programs to develop
state-run hate crime hotlines and to assist
local and state activities or programs

to prevent, address or respond to hate
crimes.

Speak Up and Be Loud

The National FOP knows that social
media is a powerful tool. We have been
using it to spread our message and to
take back the narrative from those who
seek to demonize our noble profession.
We have been able to have direct,
personal conversations with thousands
of members, potential members,
supporters and opponents, The FOP
is undisputedly the largest presence on
social media compared to other national
law enforcement organizations.

Visit our social media pages and you'll
see that we are posting on a daily basis to
inform the public on the current issues
facing law enforcement, calling on elecred
officials to take action on various issucs
and more. We encourage every lodge,
every member and every citizen who
supports the brave men and women of

COPLINE is the first international law enforcement officers’ hotline,
manned entirely by retired law enforcement officers.

An active or retired officer or their family can call 24/7 and be assured
there is a trained active listener on the other end of the line.

COPLINE is strictly confidential.

If you or someone you know is struggling, please have them reach out
to COPLINE and/or seek professional help.

CALL: (800) COP-LINE (267-5463)

ATTENTION RETIRED OFFICERS

COPLINE is always in need of retired officers to volunteer to answer the
“Call.” The training is free. The application and other info can be found at
http://www.copline.org/volunteer.

For information on volunteering for COPLINE, please feel free to contact
Stephanie Samuels at Director@copline.org or (732) 577-8300 x8

law enforcement to do the same.
Follow the National FOP:
* Faccbook (@ GLFOP)
« Twitter (@GLFOP)
* Instagram (@FOPnational)

Having a collective voice is critical to
shaping the narrative around our brothers
and sisters who wear the badge. We
ask thar you join us by sharing articles,
stories and pictures that highlight the
tremendous work our members are doing
in their communities. When sharing,
please make sure to tag the National FOP
and use the following hashtags: #FOP
#FODPstrong #BackTheBlue #AM

The botrom line: We need your help
to spread the truth and defend the police.
We ask that everyone share, comment
and like the content that we are posting,

Lastly, the FOP Weekly Update is
a key resource to keeping you informed
on the legislation that is pertinent to
law enforcement and a great way to stay
up to date on what the FOP is doing
for you in Washington. If you have not
done so, please be sure to sign up for
the FOP’s Washingron Warch: Legislative
Update. This one-of-a-kind weekly update
is sent out every Friday via email, posted
in the NFOP mobile app and shared on
our social media platforms. To sign up
to receive the updarte via email, please
visit tinyurl.com/57yvd2as.

Support the PAC!

The National Fraternal Order of
Police Political Action Committee
(NFOP PAC) is an essential part of
our Nartional Legislative Program.

The NFOP PAC is an effective way to
represent our members on Capirol Hill
by supporting candidates who support
our members and our profession.

The FOP is the oldest and largest law
enforcement labor organization, so it is
crucial we keep our PAC strong,

To donate online, please visit tinyurl.
com/55e2dxfs. If you'd like to donate
via checks, please make it our to the
National Fraternal Order of Police
Political Action Committee and mail
it to 328 Massachusetts Avenue, NE
Washington, D.C., 20002. For inquiries
about our effortless payroll deduction
program or to sign up for our recurring
monthly credit card donations, please
contact the National Legislative Office at
(202) 547-8189. We thank you for your
support! Fop
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Command Series Level 1: Law Enforcement
Developing First-Line Promotion Courses ¥z
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+ Contact us for hosting a course in your area Online Fashcards, Instructional Video Lessons,
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Command S‘?rles Level 2”' Resource Exams, IACP, 10 Solutions, McCann, PSI,
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Middle Managers —
- Courses Currently in Pennsylvania, New Jersey, Body Worn Camera

Connecticut & More

Implementation Programs

+ Assisting agencies with implementation of cameras
into their operation

- Contact us for hosting a course in your area

Your advancement is our number one priority.

CALL TODAY! (732) 684-1644
WWW.JHARRISTRAINING.COM
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The Importance of Having

Legal Defense: A True Story

t seems as if any time we turn on the

television or listen to a news report, a

law enforcement officer is headlining a
story in either a pending civil or criminal
suit. However, aside from the highly
publicized trials and proceedings, it is not
thﬂﬂ [}lﬂ[ we gﬂt to kﬂOW thﬁ details Of
how those cases played out. As a resulc of
this, we at the Grand Lodge feel it is of
great importance to alert the mcmbership
of any real-life sicuations that illustrate
just how important it is to have legal
defense coverage.

The FOP hRS hundreds Of EXPCTiE]ICEd
legal defense attorneys available across
the country for any criminal or civil
needs. Lance LoRusso is a retired law
enforcement officer, serves as the current
general counsel for the State of Georgia
and has represented officers in more
than 80 on-duty shootings. As a firearms
instructor for over 25 years and a use-of-
fcrce E)(Pﬁl'[. LDRUSEO fOCUSCS hlS pl'(lC[iCE
on critical incident and media response,
catastrophic personal injury and wrongful
death cases.

In June of 2020, LoRusso took on
the civil termination case concerning a
seven-year veteran of the Atlanta Police
Department. The termination-causing
event Started \’\"ith [hC Dfﬁcel‘ responcling
to a suspicious vehicle parkrzd in a fast-
food drive-thru lane and quickly escalated
with the perpetrator seizing another
officer’s Taser whereby he then fled the
scene. Beginning a foot chase, LoRusso’s
client then discharged his own Taser and
(hf PC[‘PEITEIDT [ESpOﬂdEd by diSChﬂl‘giﬂg
the stolen Taser in his possession. With
the Taser not having any effect on the
perpetrator, the officer then fired three
rounds of his handgun, striking the
perpetrator twice. One day after the
incident, the officer was notified that
[C[‘nliﬂﬂtiOﬂ had I:’CE]I [ﬂCDTﬂ]TlCﬂdCd, and

wo days after the incident, the officer
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acquired at any point in your career.

E2 The story recounted here about an officer who was deprived of his
due process rights in a civil termination case illustrates how critical it
is for every law enforcement officer to have access to high-quality legal
defense coverage. The FOP’s Legal Defense Plan provides members pro-
tection from any criminal or civil matters arising from the performance
of their duties. The FOP offers the plan to all its members, and it can be

was terminated, citing unnecessary force
Standal‘ds.

Upon receiving notice of the
termination, the officer’s union
representative and LoRusso began
intensive investigation into the
termination. As a result of LoRusso’s

The FOP has hundreds
of experienced
legal defense attorneys
available across
the country for any
criminal or civil needs.

due diligence. he became aware of the
department’s code, which stated the
employee must be given written notice
of the proposed adverse action at least 10
working days prior to the effective date.
LoRusso’s client was given notice one day
after the incident and the effective date
was a mere two days after the incident.
LoRusso fuught for almost 10 months to
reinstate his client’s empiuyment, and as

of May 5, 2021, the officer’s termination
has been revoked as a violation of due
process.

Because of LoRusso’s hard work and
dedication to his client, he was able to
get the officer the exacrt thing the officer
had brought to the citizens of Atlanta for
seven years: justice. Without diligent legal
defense, that officer may have never been
aware of the discipline protocol required
by thE Cit}', &]'ld as a I'ESlll[, l'lC WUUld never
had known he was deprived of his due
process rights. [t is now, more than ever,
critical that every law enforcement officer
have legal defense coverage in order to
ensure that any case against him or her is
handled with care and that no stone be
left ll]l[ur]’lﬂd. ’[_hC FOP Offers thﬂ Lﬁgﬂl
DEFF“SC Plau to ﬂ” itS mElnl:lerS. ﬂnd
it can be acquired at any point in your
career. If you are interested in leaming
more, please contact labor@fop.net. rop
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Law Enforcement Officer
Wellness Legislation

T

aw enforcement officers are exposed

to traumaric calls for service on a

daily basis, including child abuse,
domestic violence, traffic accidents and
homicides. Repeated exposure to these
stressors and events may have an adverse
impact on officers’ mental health, such as
development of anxiety, depression and
post-traumatic stress disorder. States are
recognizing the need to address mental

EZ3 Lawmakers across the country are taking action to protect the mental
health and well-being of law enforcement officers and first responders.
In 2020 and 2021 combined, approximately 300 bills have been proposed
across 42 states to help mitigate the impact of stress on officers and their
families, prevent harm and suicide among officers and establish counseling
and peer support programs for officers. The National FOP is tracking these
enactments and is committed to assisting members with all facets of

wellness barriers for police officers.
Because poiicing is an essential occupation

healthy living throughout a career in law enforcement.

to preserve and protect both the law

and the public, those whao serve in law
enforcement deserve proper protection
from the mental strain associated with this
task. Such protection is being proposed

in legislation across the country that focus
on implementing educarion and training

like New York, have pending legislation
that establishes a presumption that when
a police officer or emergency personnel
is diagnosed with post-traumatic stress

programs regarding mental wellness as well
as creating access to effective treatment and
counscling opportunitics.

The majority of states have proposed
legislation in some capacity regarding
police officer wellness and mental
health. In 2020 and 2021 combined,
approximately 300 bills have been
proposed across 42 states for “officer
safety and well-being.” This legislation
attempts to mitigate the impact of stress
on officers and their families, prevent
harm and suicide among law enforcement
officers and establish programs that
provide outlets for the officers.

These measures are
preventative efforts
offered to protect law
enforcement from
the intense mental
and emotional strain
associated with the
profession.

Workers’ Compensation

States are proposing changes to their
workers’ compensation systems to include
post-traumatic stress that has developed
as a result of service in the department
or unit as a recognizable injury. For
example, in Kansas, post-traumatic stress
disorder is added under “personal injury”
for first responders. First responders
include firefighters, law enforcement or
medical service providers. Other states,

disorder, it is the result from service in the
line of duty and therefore is compensable.

Mental Health Programs and
Initiatives

Many states are proposing legislation
to establish mental health programs.
These programs are meant to provide
opportunities for counseling and establish

peer support groups. For example, in
Oklahoma, proposed legislation requires
the state’s Department of Mental Health
and Substance Abuse Services to contract
for certain support for crisis intervention,
such as counseling, for those who are
impacted by trauma, cumularive stress,
anxiety, addictions, death and suicide.
New York’s bill includes establishing a
peer support group that involves peer
counseling techniques for mental illness
that also incorporates family support
scrvices, domestic abuse and childcare. And
in Massachuserts, lawmakers introduced a
measure o create a commission to review
causes of post-traumatic stress disorder,
identify its estimated prevalence among
police officers and make recommendations
on the specific programs that are most
effective o prevent and treat post-traumaric
stress disorder.

Other mental health programs include
receiving appropriate training in identifying
the symproms of mental illness and
creating a list of recommended agencies
or organizations where an officer can
access help. For example, new legislation
in Illinois would amend the state’s Police
Training Act to establish a mental health
coordinator who would assist in crearing
training procedures, selecting medical

Continued on page 54 >
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IT’s NoT ABouT

THE BADGE

ReAL Cops. REAL Stories. Joix Tu

JOHN DIGIROLAMO

It’s Not About the Badge profiles the lives and careers of 6 police officers with extraordinary
stories. Delve into their personal lives and walk their journey to discover the human spirit of those
behind the badge.

“The stories are compelling and make you want to keep reading. The author does a great job
of portraying all the aspects of an officer’s life, not just their life at work. 1 would highly
recommend this book to all my friends and family.”

“In a time full of hate and discontent towards law enforcement this book has provided an
emotionally accurate perspective on the men and women who wear a badge.”

“This book 1s excellent! This is a no-B.S. real life collection of 6 cops' stories. These stories
are unfiltered and not glorified or dramatized. The author does an excellent job of relating these
folks' day to day work experience as well as their back-stories. This book is a real page turner and
an excellent read.”

“In this creative non-fiction piece, he draws his characters and stories from real-life
incidents, lending it an eerily accurate and believable depiction.”
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professionals for a reference list and
organizing a peer support program. As
another example, New Mexico's proposed
legislation suggests hiring a licensed
psychologist for every law enforcement
agency in the state.

This subset of proposed legislation
often encompasses menral health training
and education. Pending legislation
provides for increased and uniform
training requirements and include
“continuing” and “ongoing” education.

Mental Health Assessments

A few states are proposing legislation
that would require officers to undergo
mental health assessments. This
legislation is seeking to establish a
psychological fitness standard for law
enforcement officers. For example,
Indiana’s pending legislation requires the
state’s Law Enforcement Training Board
to establish psychological fitness for duty
policies, procedures and standards. This
subset of proposed legislation requires
a mental health evaluation to become
certified and then subsequently required

on a periodical basis.

In short, lawmakers are taking action
to protect the mental health and well-
being of law enforcement officers. These
measures are preventative efforts offered
to protect law enforcement from the
intense mental and emotional strain
associated with the profession. The
National FOP, in connection with its
Division of Wellness Services, is tracking
these enactments and is committed
to assisting members with all facets of
healthy living throughout a career in law
enforcement. Fop

FOP GENERAL
COUNSEL

500 South Front Street,
Suite1200

Columbus, Ohio 43215

Phone: (614) 229-4567

Cell: (614) 5811125

Email: ljames@cbjlawyers.com,
cgreen@cbjlawyers.com

FOP Approved Wellness Provider Facilities

Chateau Recovery: First Responder Resiliency Program

Midway, UT

chateaurecovery.com/programs/first-responders

FHE Health, Inc.: Shatterproof Program

fherehab.com/services/first-responders

Deerfield Beach, FL

Transformations Treatment Center: Help for Our Heroes Program
Delray Beach, FL
helpforourheroes.com

54

Warrior’s Heart
Bandera, TX
warriorsheart.com

FOP JOURNAL / JUNE 2021



QUALIFICATION
TARGETS INC.

PAPER TARGETS
CARDBOARD BACKERS
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EAR & EYE PROTECTION

CRITICAL RESPONSE ___
1 TARGET PACKS |/#-H A Ve

WWW.TARGETS.NET

TOLL FREE:

i 866-498-8228

SALES@TARGETS.NET



SN, FOP LEGAL DEFENSE PLAN

New Retired Law
Enforcement Concealed

Carry Legal Defense Coverage

he FOP Legal Defense Plan’s
T Board of Trustees has had

numerous requests from current
and prospective participants to review
broadening coverage under the current
HR-218 LEOSA Plan. After diligent
review and analysis, the Board voted to
make the following changes.

The HR-218 Plan coverage was
replaced with the FOP Retired Law
Enforcement Concealed Carry Legal
Defense Coverage (CCC). The expanded
coverage will offer unlimited legal
defense for civil and criminal claims
associated with the legal carrying and/or
use of a concealed weapon: All reasonable
and necessary legal defense costs are
now covered in full when using a plan
attorney. This new expanded plan will
provide coverage for not only those

retirees who were qualified under LEOSA,

FOP LEGAL DEFENSE PLAN

Fer enrollment and m

1.800.341.6038

Protecting Your
Future TODAY

Legal defense coverage has become
a necessity for law enforcement as
the frequency and cost of allegations
against peace officers continue to
rise. The FOP Lagal Plan offers you
and your lodge members a very

affordable comprehensive plan.

burt also those retirees who are qualiﬁed
under their own state laws to carry a
concealed weapon. Coverage does not
include claims related specifically to the
open carrying of firearms.

The CCC went into effect on January
1,2021.If you are a current HR-218
retired member, unlimited coverage and
the enhanced benefits automatically
took effect on January 1, 2021, with no
additional cost. Upon renewal of your
coverage in 2021, the new annual fee of
$75 will take effect. For all new retired
members joining the plan after January 1,
2021, the annual fee is $75.

If you are an active law enforcement

officer covered by the FOP Legal Defense

Plan, LEOSA coverage is already included.

CCC is for retired law enforcement
officers only and separate from the FOP
Legal Defense Plan.

Full Coverage
Group Rate

Administrative ‘ Admimstrative
Criminal Criminal
Civil ‘ Civit

keting information, please call

FOP LEGAL DEFENSE PLAN PRICING

Full Coverage

The Board is excited to provide yet
another excellent benefit for our FOP
law enforcement brothers and sisters.

In today’s unstable times, it is crucial to
make sure you are protected.

The Legal Plan values your
bllsiﬂESS ﬂnd [hﬂﬂks yoll FDI' YUH[
continued support. To enroll,
please visit our website at
foplegal.com and select Join Now >
Retired Law Enforcement Concealed
Carry Coverage. Full coverage, eligibility
and other exclusions can be found in the
Plan Description at foplegal.com,
under the Abourt > Library section.

If you have questions pertaining to
these changes, enrollment or the plan
in general, please contact Hylant

at (800) 341-6038 or via email at
info@foplegal.com. rom

Two-Coverage
Group Rate

Two-Coverage

Criminal

Ciwil Civil

foplegal.com
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The FOP Store

www.thefopstore.com

Long Sleeve —m
Plaid Shirt _ _ A

B
Fawan g ®

\n @i,

Datebook

\\\\\\\

Bulova Watch Super Hero

Bear

Men's
Bulova Watch

2021 is a Biennial Conference year!
Place your custom orders for lodge apparel and branded items!

Contact: Chris Bartlett
615-268-7588 | chris.bartlett@halo.com




SO D, FOP AUXILIARY / LINDA HENNIE

Serving Members and

Their Families for 80 Years

n jllS{ a fCW WECI{S, thC UFHCel'S. trustees
and delegates will meet in 1ndianapolis
to attend the 40th Biennial National
Conference of the Fraternal Order of

Police Auxiliary. The conference marks 80
years of the Auxiliary exchanging ideas,
putting into action new projects and
finding new avenues of support for the
members of the Fraternal Order of Police
and their families. The Auxiliary has
grown in its ability to recognize the issues
affecting law enforcement families and has
taken steps forward to develop programs
to address these issues.

Over the years, the Auxiliary has
adopted and initiated programs to
encourage officer safety, such as the Vested
Interest program, which not only urged
officers to wear their bulletproof vests but
also assisted in providing vests for those
departments that could not afford them.
The Auxiliary also initiated a Handgun
Safety program, which included a “Lock
IS Up“ program that encmlraged officers
to lock up their weapons when off duty to
assure the safety of their families. We also
initiated a Safety and Education program
that encouraged officers to use seat
belts and not to text while driving. This
program was entitled “Buckle Up, Phone

So many of us learn from the experie

especially others with who
common. Do you have a
adversity in your own life

DUWﬂ“ and Encﬂurﬂged bﬂth Ofﬁcﬁrs ﬂnd
their family members to drive safely.
And, of course, the National Peace
Officers’ Memorial Service, which was
initiated by Auxiliary officers and funded by
the National Fraternal Order of Police. The

The 40th Biennial
Conference of the FOP
Auxiliary marks 80 years of
the Auxiliary exchanging
ideas, putting into action
new projects and finding new
avenues of support for FOP
members and their families.

service has grown and is now attended by
approximately 30,000 to 35,000 each year.
Unfortunately, we were unable to hold the
2020 and 2021 services in person in May
but are planning an in-person service in the

fall to honor all of the 2020 and 2021 fallen

e Natio )

Wellness Committee would like to hearit!

Whether you would just like to share your story
privately with peers on the Committee or are willing
to share with readers so that all can learn from it and
celebrate with you, we want to hear from you! Contact
us confidentially at officerwellness@fop.net.

officers — a total of 491 officers — and their
families. A huge undertak.ing, but with the
FOP Memorial Committee and the Auxiliary
Memorial Committee working together, as
they always do for each and every memorial
service, | know that the service will be a

very meaningful one that will allow family
members to honor their loved one.

These a justa few of the projects and
programs the Auxiliary has sponsored that
affects law enforcement officers and their
families. There are many more programs
that assist family members. The Auxiliary's
Kathryn M. Milton Scholarship program
grants scholarships each year to Auxiliary
members or family members who are
interested in furthering their education.
We have initiated a project entitled
REACH to assist the families of officers
who have been injured in the line of duty
by providing them with items they may
need while their officer is hospitalized and
after their officer has been released home.

The Auxiliary also produces a monthly
newsletter, The fnformer, in an effort to keep
our members involved and aware of what is
happening not only on the national level but
in auxiliaries across the country. By way of
another course of communication, we have
recently added monthly virtual training on
various topics of interest to our members.

These are just a few of the programs and
projects that we have developed and put
into action as a result of our past 39 Biennial
Conferences. We welcome FOP members
to visit our meeting room at the National
Conference in Indiana, or stop by our Expo
booth to learn more about how an auxiliary
can assist your lodge. We are here for you
and will continue our cfforts to support law
enforcement and their families. We want to
assure the FOP and their families that we will
“Never Let Them Walk Alone.” rop

/f WRITETO US! Contact the National Auxiliary
at Ishennie@aol.com tolearn more about
opportunities to support law enforcement families.
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Proud to provide

FOP Medicare Advantage plans for FOP retirees and
spouses who are becoming Medicare eligible.

Call 1-866-246-8060 (TTY: 711), Monday to Friday, 8 AM-6 PM ET.
Or go to FOP.AetnaMedicare.com

©2021 Aetna Inc.
YOOO1_GRP_4038_3197a3_2021_M




Ready to take on a
leadership role?

Designed for current law enforcement professionals seeking promotion or

a new career after retirement, Eastern Kentucky University's 100% online
degrees prepare you to stand out against the competition and help to ensure
a financially rewarding future. Click here to learn more »

Master's of Public Master's of Justice,
Administration (MPA) Policy & Leadership

Blend your training and Hone your experience and
experience with the professional training while gaining in-depth
preparation essential to serving specialization with one of three

in administrative roles. Gain the concentrations in law enforcement,
critical experience in leadership, corrections or juvenile justice, Gain
project management, budgeting the leadership, policy analysis and
and resource planning needed communication experience needed
to work effectively with elected to advance your career and be
officials, nonprofit organizations an effective change agent in your
and public stakeholders. community, region and state.

go.eku.edu/FOP
or contact an advisor at
859-622-9951




